
 
 

Pre-Appointment Training & Assessment Information 
 

Context 
The Children’s Hearings (Scotland) Act 2011 (Safeguarders Panel) Regulations 
2012: 
 
s5 (2) The Scottish Ministers may only appoint persons as members of the 
Safeguarders Panel who— 

(a) are capable of satisfying the key competencies; and 
(b) have experience, which the Scottish Ministers consider appropriate for 
safeguarders. 
 

(3) The Scottish Ministers may only appoint persons as members of the 
Safeguarders Panel who have successfully completed such pre-appointment training 
under regulation 8 as Ministers think fit. 
 
It is the responsibility of the Safeguarders Panel Team acting on behalf of Scottish 
Ministers to ensure that safeguarders are selected, trained and supported to have the 
required interpersonal, communication, practice skills and legal knowledge to fulfil 
their role. 
 
The threshold for initial membership to the Safeguarders Panel is that a person has 
been assessed as capable of satisfying key competencies: 
 

 Keep central focus on the child 

 Fulfil responsibilities as required in the role 

 Work effectively as an individual and alongside others connected to the role 

 Communicate purposefully, effectively and respectfully (core competence to 
communicate with children) 

 Assimilate and analyse information to make clear, reasoned and justifiable 
recommendations 

 Continue personal development relevant to the role by meaningful self-
reflection and engagement with learning and development 

 
Successful interviewees will participate in 6 pre-appointment training & assessment 
modules.  Pre-appointment training is structured so that modules are paired and run 
over two consecutive days ie Modules 1 and 2 will take place over two consecutive 
days etc.  The modules are offered during the week and also at a weekend, so that 
pre-appointees can select whether weekdays or weekends suit best. 
 
If possible, candidates should select all weekdays or all weekends.  This will allow a 
group to train together for all 6 modules.  
 
The modules cover different elements of the role.  There is no exemption from any of 
the modules even where someone has experience of the subject matter. 
 
 
 
 



 
The proposed dates for the modules are: 
 

 Proposed dates 

Modules Weekdays Weekends 

1 & 2 5 - 6 Nov 10 - 11 Nov 

3 & 4 3 - 4 Dec 8 - 9 Dec 

5 & 6 7 - 8 Jan 12 - 13 Jan 

 
The venues are likely to be centrally based and will be confirmed with applicants 
following successful interview.   
 
Reasonable travel expenses will be available and overnight accommodation can be 
provided if required. 


