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First of all, I am delighted that you might be interested in 
joining our team at Children 1st. If you are an excellent 
relationship builder and are looking for a charity determined 
to change the world for children, then we will be a perfect 
match.

I joined Children 1st in March 2019, shortly afterwards we 
launched our new fundraising strategy which is designed to 
inspire people in Scotland to put children first.

Since then, we’ve been implementing that strategy, we’ve 
been trying some new things and we’ve grown our net 
income.

We are a good size, not too big – so we are well connected to 
each other – but still big enough to get things done, to make 
a difference and to transform the lives of Scotland’s children.

This is an exciting time for fundraising at Children 1st and the
P&P Senior Fundraiser role plays a key part.

We want to deliver outstanding supporter experiences; we 
want to reach new audiences and better engage existing 
ones. To achieve these, we need someone focused, driven, 
who shares our vision and is able to bring creativity to their 
work. 

I am excited about our work and our plans (I know you’d 
expect me to say that). If this pack has perked your interest, 
I’d invite you to get in touch with Alan, at AWS recruitment, 
for an informal chat on 07795954029.

Thank you,



Inspiring people in Scotland to raise funds to put children first.

To support the achievement of our vision the following five 
strategic themes have been developed:

• We will grow sustainable income.

• We will deploy a highly skilled fundraising team, who are 
connected to the cause, for greatest impact.

• We will create a culture where everyone understands how 
their role contributes to raising money.

• We will evolve our portfolio of opportunities to reach new 
and engage existing audiences.

• We will deliver outstanding supporter experiences.



• Business Development & Trusts which brings together our work to 
seek funding from statutory sources, local authorities and charitable 
trusts.

• Public Fundraising covers community, events, individuals and 
legacies.

• Fundraising Development & Operations cover database 
management and insights, the supporter care function and the 
operational delivery of our fundraising strategy. 

• Partnerships and Philanthropy (P&P) which brings together 
corporate and major donor fundraising. 



• Kind
• Creative
• Ambitious
• Jolly
• Hardworking
• Professional
• Fun

Just some of the words used to describe 
our small (but mighty!) team of 5. 

Over the past year we’ve worked 
remotely but feel more connected than 
ever. 

Jennifer initially joined us to cover 
maternity leave but has recently been 
made permanent, so we are looking for 
someone to join us until our colleague, 
and new Mum, Claire, returns to work.



This terrible COVID19 pandemic has created previously unimaginable 
levels of need across Scotland. In fundraising we’ve retained our focus. 
Relationships and innovations have been central to our ability to not only 
deliver but grow income. We are motivated by the difference that this 
makes to the children and families that Children 1st supports.

We work at a fast pace, within a supportive and collaborative team 
culture. Our P&P Senior Fundraiser will work to identify and maximise 
opportunities from corporates and high net worth individuals.

This role carries an income target with the following key focuses:
• New partnership/relationship acquisition
• Developing existing relationships
• Securing sponsorship
• Delivering corporate crowdfunding campaigns
• Writing proposals and corporate funding applications

As we move forward you will need to be an excellent communicator and 
relationship manager on all platforms. Our values are important to us and 
we need someone who can translate this to our supporters through 
authentic relationships. We will provide you with a thorough induction 
and on-going opportunities to connect with our service staff, enabling you 
to fully understand and communicate our charitable work.



The salary scale for the role is £27,477 - £32,076. We have a 
generous holiday entitlement of 40 days (inclusive of 9 public 
holidays) pro rata.

We’ve recently introduced some flexible working protocols. Our core 
hours are 10am to 4pm, and our core days (when we’ll organise 
team meetings etc.) are Tuesday and Wednesday.

Where you work from is flexible, you just need to live in Scotland. 
Our Head of P&P is based in Aberdeen and the rest of the team are 
in Edinburgh, so we anticipate future team meetings to take place 
there.  

We seek to tackle all forms of discrimination both internally and 
externally. We recognise that we are not yet as fully representative 
as we want to be and we are challenging ourselves every day.
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