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Hello from Director of Finance 
and Corporate Services

I am delighted that you are considering joining our team at 
Children 1st. 

Reporting to me, you will join us at an exciting time as we 
continue to play our part in helping Scotland's children and 
families recover from the impact of the Covid 19 pandemic. 
We are a dynamic charity focussed on leading 
transformational change for children so that they stay safe, 
happy and well in their own families and communities.

As Head of Finance you will be the source of technical advice 
and guidance on all areas of finance. As a key member of 
the senior leadership team you will be responsible for 
delivering effective strategic financial planning and 
supporting funding applications, along with robust financial 
management, budgeting, risk management, taxation, 
investment and procurement practices across the Charity.

You will be a qualified accountant, with PQE gained in the 
Charity sector in a senior finance role and have a strong 
understanding of  Charity Accounting and Governance,  and 
Taxation.

Very much a team player, you will need to be comfortable 
operating both strategically and tactically and bring a 
rigorous approach to your work, while building strong and 
effective relationships with colleagues. 

If this pack has sparked your interest, then please get in 
touch for an informal chat and/or apply (email me at 
Audrey.robertson@children1st.org.uk).

Thank you, 
Audrey

Audrey Finch-Robertson
Director of Finance and Corporate 

Services

mailto:Audrey.finchrobertson@children1st.org.uk


About Children 1st

Children 1st is Scotland’s National Children’s Charity and since 1884 children’s safety and wellbeing has been at 
the heart of everything we do. 

We are driven by our purpose to protect children and uphold their right to be safe from harm. And when the 
worst happens, we support survivors of abuse, neglect, and other traumatic events in childhood, to recover. 

Through our local and national services and in communities across Scotland we work tirelessly to keep children in 
safe, loving families within strong communities by offering practical, emotional and financial help. We help 
Scotland put Children 1st by tirelessly campaigning to transform the systems that support them. 

At Children 1st, we are ruthless in our pursuit to make the best possible difference to the lives of Scotland’s most 
challenged children, young people and their families. We are proud of our culture and values, and we talk a lot 
about the Children 1st Way. This means:

• Relationships are at the heart of everything we do – we value connection, trust and collaboration

• We are courageous – we support and challenge everyone to put children first.

• We are compassionate – we respect and treat people with dignity and kindness

• We make things happen – we are ambitious for change and transformation

• We are leading – we innovate and share our learning so that Scotland is the best place in the world for 
children to grow up

More information can be found at: https://www.children1st.org.uk/

https://www.children1st.org.uk/


Eileen
Head of IT

You
Head of Finance  

The Corporate Services 
Team
You will have a team of 4 and be joining a 
strong and talented Corporate Services Team:
• The IT team works hard to support 

colleagues across the organisation 
with the technology and technical know-
how they need to do their jobs. 

• The Information Governance team looks 
after all data governance issues, historical 
archive collections and has broad 
responsibility for records management 

within the organisation.
• The HR team provide support through 

every step of the employee journey 
including  recruitment and selection, 
learning and development, staff wellbeing, 
policies and procedures, employee 
relations, and involving volunteers.

• The Property Team ensure our properties 
meet the needs of  the Charity and 
individual offices and services, including  
Health and Safety Inspections. We are 
currently  working on the delivery of two 
Barnahus properties. 

Martyn
Information 
Governance 

Officer

Veronica
Head of 
Property

Carrie
Head of HR



What the team 
says about 
working for 
Children 1st 



What the 
current Head 
of Finance says 
about
working for 
Children 1st

"I’ve really enjoyed working at Children 1st-
I’ve valued knowing that my work has made a 
difference to children and families across 
Scotland. Colleagues across the organisation 
are passionate about the work they do, and 
open to change in the way we do things. The 
role works closely with the rest of the 
Corporate Services Team to ensure that 
Children 1st is well supported as an 
organisation and has the financial stability 
and knowledge to carry out its strategic 
objectives."



Examples of 
projects 
you’ll help 
support

Barnahus (Child’s House for 
Healing)
The Child’s House for Healing will be a child-friendly, safe and 
welcoming place for children to go to, as an alternative to 
courts, social work offices and police stations. Designed to feel 
like a family home, the Child’s House will be a space where 
child victims and witnesses can give evidence, receive medical 
care, take part in decisions about their protection and get 
support to recover from the trauma they have experienced..

Check out: Child’s House for Healing

FitLike Aberdeen
Supporting children and families in Aberdeen, FitLike is a new 
way of bringing together a wide range of partners, including 
Children 1st to better meet the needs of children and families in 
the aftermath of the pandemic. 

Check out: Watch | Facebook

https://www.children1st.org.uk/who-we-are/speaking-up-for-scotlands-children/children-and-the-justice-system/childs-house-for-healing/
https://www.facebook.com/watch/?v=3035964173396037


Some 
questions 
you might 

have

Salary, annual leave and benefits
The salary scale for the role is £43,863 – £50,227. Your holiday entitlement 
is 40 days (inclusive of 9 public holidays), a contributory pension scheme 
(the charity will pay up to 8% of your salary) and life assurance.

Wellbeing and Balance
Your wellbeing is important to us, we will support you to work in a way that 
gets the job done but maintains a healthy work life balance. In 2020 we 
were delighted to achieve Investors in People Standard at GOLD and the IIP 
Health & Wellbeing standard.

Geography and location
We are open to different ways of working that benefit the work of the 
charity, the children and families we work with, and you. While you will be 
working remotely initially, the Finance team are based in Edinburgh so 
when we move to blended working we anticipate you working from our 
Edinburgh base around 2 days per week. 

Diversity and inclusion
We seek to tackle all forms of discrimination both internally and externally. 
We recognise that we are not yet as fully representative as we want to be 
and we are challenging ourselves to improve every day.



How to 
Apply

Do you have what we need for this critical 
role?
Would we be a good fit for you?

If the answer to these questions is yes, then we 
are looking forward to receiving your 
application. To apply please visit 
http://www.children1st.org.uk/jobs . In 
addition to your application forms can you 
send us a supporting statement setting out 
your suitability and motivations for applying .

http://www.children1st.org.uk/jobs


The 
recruitment 
process and 
timetable

This is a two-way process

We understand this is a two-way process and that you’ll be 
assessing us and making important decisions about your future. 
We’ve designed a recruitment process to allow both of us to get 
to know each other.

Closing date – 28 October

Shortlisting – 3 November

First stage – 10 November
Informal interview with Director of Finance and 
Corporate Services (Teams call)

Second stage – 17 November
Panel interview (face to face – venue to 
be confirmed)



Thank 
You


