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Hello, 

Thank you for your interest in the post as part of our East Renfrewshire Wellbeing team. Our work alongside children, young 

people and families, as well as with partners, in East Renfrewshire is ground-breaking and innovative and makes a real impact 

on the lives of families. For this reason I wanted to personally take the time to tell you more about our work in East Renfrewshire 

to support you to decide if this would be the right position for you. 

Over many years, Children 1st have provided child-centred support which is trauma responsive and understands and responds 

to the needs of whole families.  We understand that the impact of the challenges faced by children, young people and their 

families can be supported through forming trusting and understanding relationships which value the experiences of each 

member of the family, while placing the safety and wellbeing of the child/ren at the centre. 

Our colleagues in East Renfrewshire are well supported, by continuous learning and development as well as high quality 

reflective supervision, to provide early help to families which avoids them becoming involved in unnecessary statutory or 

clinical interventions, by helping them to recognise and utilise their own strengths and make decisions and plans for 

themselves. 

Our partnerships with other agencies across East Renfrewshire are excellent and we work together to bring about the best 

possible outcomes for children, young people and families through shared values and aims. 

What kind of person will make a great Wellbeing Team member?   
Knowing our ambition for children, you will be someone who: 

• is resilient, skilled and knowledgeable who wants to transform children’s lives 

• will be determined to support children to live safely in their own family 

• is big hearted and a courageous 

• is compassionate and understanding of trauma 

• is able to build strong relationships and to manage the tricky conversations 

• is able to work collaboratively with partners 

• has a cool head and clear minded at times of pressure 

• is able to make decisions 

• can inspire colleagues and teams to be even better 

• is an amazing ambassador for children and Children 1st 

 

Above all else, the most important thing to me is that you are someone who will do the right thing for children and their 

families at every turn. 

 

Why Children 1st?  
Because we work to make children safer in their families and communities.  Because we believe in providing support to whole 

families through strong trusting relationships. We don’t “do to” families, we respect that with the right support, families can 

usually resolve their own difficulties and overcome challenges. 

 

We have local services in communities and national services that stretch across the whole of Scotland that make a lasting 

difference to children’s lives. Just as important as our community based supports is our work to amplify the voices of children, 

their parents and carers to ensure they have real influence and power to change how things are done.  

I am proud to say we have always worked from a trauma informed basis. We believe it is the power of strong relationships 

with families that is key to stronger safer families and happier children. I know this takes hard work and means not shying away 

from what’s difficult but also being ever hopeful and believing in the power of repair and recovery.  
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We are relentlessly focussed on quality and we are constantly listening and looking to improve. You will find this role 

rewarding, it will also stretch you. You will also find we are a kind and incredibly supportive organisation. 

We have a really clear set of strategic priorities that we created together in 2018 and we are making great progress on these. 

We operate as one team. We can’t be doing with silo working - we share problems and find solutions together. 

 

Diversity and inclusion   
We seek to tackle all forms of discrimination, including on the basis of ethnic origin, sexual orientation, gender and disability, 

both internally and externally. However we recognise that we are not yet fully representative as we want to be and we are 

challenging ourselves as an organisation every day in our accessibility, our language and our ingrained and unconscious bias. 

In doing so I find the words of Maya Angelou helpful: ‘We are seeking to know better so we can do better.’  

 

Base   
You will combine some home working with working from one of the 

bases in East Renfrewshire. The role will also involve travelling out to 

meet with young people and families in their homes, schools and local 

community.  

 

Wellbeing 
Your wellbeing is important to us, we will support you to work in a way 

that  gets the job done but maintains a healthy work life balance. We will 

provide connection with the rest of the organisation and regular support 

from Team Leaders, Service Managers and myself as Assistant Director.  

 

Salary, Conditions, Pension  
We will offer you a competitive salary, generous annual leave 

entitlement (40 days inclusive of 9 public holidays), flexible working opportunities and a contributory pension scheme.  

 

IIP Gold Award Icon  
In 2020 we were delighted to achieve IIP standard at GOLD level and IIP Health & Wellbeing standard.  

I look forward to hearing from you, 

 

Fiona McBride 

Assistant Director  


